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PERSONAL INFORMATION
Date of birth: July 8, 1977

Sex: Male N
L o A
Citizenship: Viethamese AN

WORK EXPERIENCE

¢ Vice Dean, Hanoi School of Business (HSB), Vietham National University and
teaching Human Resource Management, Organizational Culture and Strategic
Management courses for master programs of HSB, Benedictine University,
University of Quebec, and Uppsala University, (from January, 2010 to present);

e Visiting lecturer: Human Resource Management course at Kyoto University,
Japan (October-December, 2012);

e Co-author in 2010 Vietnam National Human Development Report of UNDP
Vietnam (Topic: Assessing employment trends in Vietnam in the context of
transition to higher-value economy);

e Local consultant in Knowledge Based Management project of JICA Vietham (2010
-2011);

e Local consultant in Corporate Social Responsibility project of UNIDO Vietnam
(2011 -2013);

e Local consultant for the final evaluation of the Vietham-Belgium training facility
project, Belgian Development Agency (8/2011).

e Local consultant for Human and Institutional Capacity Development Assessment
of the Vietnam Legislative Research Program, the United States Agency for
International Development (1-3/2012)

TAILOR-MADE TRAINING EXPERIENCE

Teaching more than 200 courses on Human Resource Management, Decision
Making, Change Management, and Strategic Management for several corporations
and organizations such as: Agribank, Petro Vietnam, Vinacomin, Vicem, Habeco, VTC,
Hapro, Sudico, Vinataba, EVN, CEO programs, and public organizations in Ha Noi, Hai
Phong, Phu Tho, Hoa Binh.



EDUCATION
2005 to 2009:
o Doctor of Applied Economic Sciences
Vlerick Business School & Ghent University, Belgium
2000 to 2002:
¢ Master of Business Administration,
University of Southern California, USA
1995 to 1999:
e Bachelor of Investment Economics
Hanoi National Economics University
e Bachelor of Foreign Language, English Language
Hanoi University

RESEARCH FIELDS
Strategic Management, Corporate Social Responsibility, Knowledge Management,
Human Resource Management,

LANGUAGE SKILLS

o Viethamese Mother Tongue
e English Fluent
e Dutch Basic

PUBLICATIONS AND CONFERENCE PRESENTATIONS
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1. Thang, N. N. 2009. Human resource training, organisational strategy, and firm
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5864-197-7
2. Thang, N. N. and Hai, H. V. 2013. Managerial Decision Making. VNU Publish
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Hanoi (first Viethamese book in CSR)
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FELLOWSHIPS

1. Research Fellowship, European Commission in Brussels, 2003-2004;

2. Research fellowship in Japan, funded by Japan International Cooperation
Agency (JICA), February, 2011;

3. Research fellow for research in Belgium, funded by De Vlaamse
Interuniversitaire Raad (VLIR), May-Jun, 2011 and Jan-Feb, 2013 ;

4. JSPS Invitation Fellowship Programs for Research in Japan, funded by Japan
Society for the Promotion of Science (JSPS), Nov-Dec, 2012.
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